Activity 3 

Eliminating discrimination

Discrimination is treating someone unfairly or harassing them because they belong to a particular group. Under the Anti-Discrimination Act 1977(NSW), it is against the law in NSW for any employer, including the Government, to discriminate against an employee or job applicant.

What are the nine groups mentioned in the legislation against whom discrimination is not allowed?

This is the law in most cases. (There are a few exceptions, e.g. sometimes employers get permission to fill a job with a person from a particular group.)

Both direct and indirect discrimination are against the law.

Direct discrimination means treatment that is obviously ………………..or ……………... For example, if an employer won't hire someone just because they are a woman this is likely to be direct …… discrimination.

Indirect discrimination means having a requirement that is the same for everyone but has an effect or result that is ……… to particular groups. For example, not considering an employee's overseas skills and training when determining his or her level of pay can constitute indirect race discrimination.

It is the responsibility of every …………… to help prevent unlawful discrimination in their workplace.
