Activity 3 - Suggested Answers
The following statements are taken from the NSW government Equal Employment Opportunity web site at

http://www.eeo.nsw.gov.au/whatseeo/whatseeo.htm
Some phrases and words have been omitted. From your reading of the information in relation to equal employment opportunity, complete these statements. 

Eliminating discrimination

Discrimination is treating someone unfairly or harassing them because they belong to a particular group. [Under the Anti-Discrimination Act 1977(NSW)], it is against the law in NSW for any employer, including the Government, to discriminate against an employee or job applicant because of their:

· age 

· sex 

· pregnancy 

· disability (includes past, present or possible future disability) 

· race, colour, ethnic or ethno-religious background, descent or nationality 

· marital status 

· carer's responsibilities 

· homosexuality, or 

· transgender. 

This is the law in most cases. (There are a few exceptions, e.g.  sometimes employers get permission to fill a job with a person from a particular group.)

Both direct and indirect discrimination are against the law.

Direct discrimination means treatment that is obviously unfair or unequal. For example, if an employer won't hire someone just because they are a woman this is likely to be direct sex discrimination.

Indirect discrimination means having a requirement that is the same for everyone but has an effect or result that is unfair to particular groups. For example, not considering an employee's overseas skills and training when determining his or her level of pay can constitute indirect race discrimination.

Every employee is responsible for helping prevent unlawful discrimination in their workplace.
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